










SENMC STRATEGIC PLAN (2022-2025) 
Updates for March 2024 in blue 

 
Goal 1: Diversity and Commitment 

Presented the SENMC Mountain Lion Pride Teaching Award proposal to the Faculty (approved 
unanimously), February 21 

Provided the welcome at the �ůĂĐŬ�,ŝƐƚŽƌǇ�DŽŶƚŚ͗��ĨƌŝĐĂŶ��ŵĞƌŝĐĂŶƐ�ĂŶĚ�ƚŚĞ��ƌƚƐ��ĞůĞďƌĂƟŽŶ, 
hosted by the �ŝǀĞƌƐŝƚǇ��ŽŵŵŝƩĞĞ͕�^�ED��>ŝďƌĂƌǇ͕ �ĂŶĚ�E���W��ĂƌůƐďĂĚ��ŚĂƉƚĞƌ, February 22 

�ƩĞŶĚĞĚ�ƚŚĞ�ĮƌƐƚ 





Human Resources Report - March 2024
Report Generated: March 6, 2024

Submitted by: Steven Gonzales, HR Director

Employee Count
*Includes Full-Time, Part-Time, Temporary and Student

Castaneda, Brittney Student Regular, HSI
Cordova, Arika Student Regular, Science
Martinez, Pricilla Student Regular, HSI
Moreno, Mario Student Regular, HSI
Quintana, Chris Student Regular, Welding
Rocha, Danice Student Regular, HSI
Ryan, Lisa Restricted Funds Manager

Total: 8

Name Job Title

Departures Total: 0

Job Title
Currently in Interview Process

Administrative Assistant, Registrar
Instructor or Assistant Professor of Business
Vice President of Academic Affairs
Workforce and Community Education Director
Total: 4



Job Title

Faculty:

Current Vacancies Adjunct Instructor - EMT

Adjunct Nursing Program Clinical Instructor
Instructor or Assistant Professor of Business
Instructor or Assistant Professor of Nursing
Total: 4

Staff:
Administrative Assistant, Registrar
Title V Ascender Outreach Coordinator
Tutors, Math - PT/FT
Vice President of Academic Affairs
Workforce and Community Education Director
Total: 5
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