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INTRODUCTION 
 
 
 
 
This report contains information regarding safety and security programs, policies, and procedures in 
place at New Mexico State University’s Carlsbad Community College campus. It complies with the 
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SECTION 1 - OVERVIEW 
 

ABOUT CARLSBAD CAMPUS 
The NMSU Carlsbad campus was established in 1950 as the state’s first community college. NMSU 
Carlsbad has a student population of approximately 2,000 students, approximately 41 full-time faculty 
members, 63 part-time faculty members and 72 full-time staff members. 

 
NMSU Carlsbad offers a variety of quality educational opportunities. The college is the Eddy County 
provider of Adult Basic Education services (ABE). Non-credit programs offered through Community 
Services and Continuing Education programs provide a variety of educational, personal interest, and 
enrichment programs for all ages. The college has a facility of 142,000 square feet. 

 
SAFETY – EVERYONE’S BUSINESS 
A campus community relies on a peaceful, safe, and secure environment. Preserving this environment is 
a responsibility everyone on campus shares. Members of the community are expected to be aware of 
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• 
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Any university employee who, through the course of their employment, is informed that a person is 
missing from campus is required to immediately notify the Carlsbad Police Department. If there is 
information an abduction has just taken place, the employee should call 911. Otherwise, the person 
should call 575-234-9200 and provide the information to the operator. A police officer will then be 
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trauma of the incident. If the victim does not wish to pursue criminal charges, their wishes will be 
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assault, domestic violence, dating violence, and stalking. 
 

1. Go to a safe place and speak with someone you trust. Tell this person what happened. 
2. If there is any immediate danger, call 911 to notify police and get help (whether on or off 

campus).
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Bystander engagement is encouraged through safe and positive intervention techniques and by 
empowering third-party intervention and prevention such as calling for help, identifying allies, and/or 
creating distractions. 

 
Programs also offer information on risk reduction that strives to empower victims, teaches them how to 
recognize warning signals and how to avoid potential attacks, and to do so without victim-blaming 
approaches. Throughout the year, ongoing awareness and prevention campaigns are directed to 
students and employees. 

 
MEASURES TAKEN BY NMSU 
In the event that sexual misconduct, gender-based violence or the crimes of sexual assault, stalking, 
dating violence or domestic violence occur, the University takes the matter very seriously. However, 
students can also file (or file in lieu of a criminal report) an administrative report/complaint with the 
university for incidents involving dating violence, domestic violence, sexual assault, or stalking by 
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Once complete, the parties will be informed, in writing, of the outcome, including the finding, the 
sanctions (if any). Delivery of this outcome will be issued to the parties, and will occur at the same time 
and utilizing the same method of delivery. All parties will be informed of the University’s appeal 
processes, and their rights to exercise a request for appeal. Should any change in outcome occur prior 
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Many students have had treatment or have ended their use of harmful substances independently. 
Through group interventions, crisis services, and individual counseling, the Center helps students avoid 





16 | P a g e  

Further, a resource guide will be provided which includes information on counseling, health, 
local advocacy and legal service agencies. The range of any possible disciplinary actions or 
sanctions and procedures may be found in the NMSU Student Code of Conduct 
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investigation of such a complaint will not be adversely affected in terms and conditions of 
employment and/or academic standing, nor discriminated against, terminated, or expelled 
because of the complaint. 

 
2. "Retaliation" may include, but is not limited to such conduct or adverse actions as: 

a. Adverse action taken to keep someone from opposing a discriminatory practice, or from 
participating in a discrimination proceeding; 

b. Employment actions such as termination, refusal to hire, and denial of promotion; 
c. Threats, unjustified negative evaluations, unjustified negative references, or increased 

surveillance; 

d. Action such as an assault or unfounded 
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2. OIE will provide the option to the complainant of pursuing their complaint through an informal 
(which may include mediation) or formal process (submittal of the complaint). The formal 
internal discrimination complaint will be subject to an initial review to determine if the complaint 
will proceed to the investigation. If the initial review finds that the complaint will not be accepted 
for investigation, the OIE Executive Director (or designee) will inform the complainant in writing 
of the decision. The complainant may appeal the decision in writing to the Executive Vice 
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A person who receives such a request must immediately comply with it and must not retaliate 
against the employee. If the employee feels uncomfortable about discussing the incident with the 
immediate supervisor, the employee should feel free to bypass the supervisor and file a 
complaint with OIE. 

 
3. Students: A student who believes that he or she has been subjected to discrimination or sexual 

harassment by anyone is encouraged, but it is not required particularly if it may be 
confrontational, to promptly tell the person that the conduct is unwelcome 
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To the extent provided by law and university policy, documents concerning a discrimination 
investigation and investigative results are not subject to public disclosure. Investigative materials and 
documents contain matters of opinion related to the working relationship between NMSU and its 
employees. Documents protected by the Family Educational Rights and Privacy Act (FERPA), Privacy 
Act of 1974, the New Mexico Inspection of Public R
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SEX OFFENDERS 
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SECTION 3 – SAFETY AND SECURITY PROGRAMS 
SAFETY CLASSES AND WORKSHOPS 
The primary functions of the NMSU Police Department are law enforcement, criminal investigation, and 
emergency response. Integral to these are the crime prevention and public education classes and 
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FACILITIES STAFF AND KEY CONTROL 
Employees of Facilities and Services are responsible for a variety of services performed on and around 
the Carlsbad campus, including facility cleaning, maintenance, and access control. Upon employment, 
these employees submit to a background check, receive a uniform distinguishing them as Facilities and 
Service employees, and are issued keys granting limited access to the exterior door, equipment rooms, 
and custodial closets. Custodians may access master keys through a lockbox sign-in and sign-out 
process. An employee entering a requester-controlled area obtains access through the work requestor, 
with both parties verifying security upon completion. 

 
All new keys for university buildings are issued directly through the Business Office to insure key records 
are controlled by a central location. Keys authorized by the responsible department head or other 
authorized person are only issued to a valid NMSU student or staff member. Use and security of keys 
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□ Burglary; 
□ Motor vehicle theft; 
□ Arson; 
□ Larceny/theft; 
□ Intimidation; or 
□ Destruction/Damage/Vandalism of Property. 

 
The definitions of the additional terms are below: 

 
Larceny-Theft: The unlawful taking, carrying, leading, or riding away of property from the 
possession or constructive possession of another. 

 

Simple Assault: An unlawful physical attack by one person upon another where neither the 
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 2016 0 0 0 0 

 
Arson 

2018 0 0 0 0 

2017 0 0 0 0 

2016 0 0 0 0 

 

* Pursuant to the 34 CFR 668.46(a) Definitions, and the Federal Register, Volume 79, No. 202, page 62757, 
Column 3, NMSU includes all cases of 'dating violence' in the statistics for 'domestic violence', as New Mexico 
State Statutes already include dating violence in domestic violence violations and prosecutions. As a result, 
there are no cases of 'dating violence' listed individually. 

 
Hate Crimes 2018: 0 (Prejudice Category: (0). Incident Type: Larceny-Theft (0) 

 
Hate Crimes 2017: 0 (Prejudice Category: (0). Incident Type: Larceny-Theft (0) 

 
Hate Crimes 2016: 0 (Prejudice Category: (0). Incident Type: Larceny-Theft (0) 
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report was filed, the Date and Time the crime occurred, the Location, the Nature of the crime, and the 
Status/Disposition of the report (e.g., open, closed, closed by arrest). If a report of a crime is received 
from another source (i.e., a campus security authority or another law enforcement agency), the NMSU 
Police Department will generate a NMSU police report in order to track the crime, and it will be entered 
into the Daily Crime Log. 

 
Crimes reported to Pastoral or Professional Counselors are exempt from being required to report crimes 
to the NMSU Police Department while they are acting in such capacity, unless otherwise required by state 
law (e.g., statutorily-required reporting for child abuse). However, these individuals are asked to provide 
confidential reports to the NMSU Police Department that do not identify the victim so that the crime may 
be tracked and protective measures put in place when feasible. There is currently no formal university 
policy regarding this, but it is the working practice within the institution. 

 
A hard copy of the Daily Crime Log is available for inspection at the NMSU Police Department Records 
and Evidence Office during regular business hours (Monday - Friday, 8:00 am - 5:00 pm, excluding 
holidays or posted closures). In addition, historical Daily Crime Logs are available online at 
https://www.nmsupolice.com/crime-statistics/. NOTE: The NMSU Police Department may temporarily 
withhold information from the crime log if there is clear and convincing evidence that the release would 
jeopardize an ongoing investigation, jeopardize the safety of an individual, cause a suspect to flee or 
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 •Negligent Use of a Deadly Weapon  
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need to 
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and, notwithstanding the provisions of Section 31-18-15 NMSA 1978, shall be sentenced to a minimum 
term of imprisonment of three years, which shall not be suspended or deferred. The imposition of a 
minimum, mandatory term of imprisonment pursuant to the provisions of this subsection shall not be 
interpreted to preclude the imposition of sentencing enhancements pursuant to the provisions of the 
Criminal Sentencing Act [31-18-12 NMSA 1978]. 
F. Criminal sexual penetration in the third degree consists of all criminal sexual 
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intimate parts. For the purposes of this section, "intimate parts" means the primary genital area, 
groin, buttocks, anus or breast. 

B. Criminal sexual contact of a minor in the second degree consists of all criminal sexual contact of the 
unclothed intimate parts of a minor perpetrated: 
(1) on a child under thirteen years of age; or 
(2) on a child thirteen to eighteen years of age when: 

(a) the perpetrator is in a position of authority over the child and uses that authority to coerce 
the child to submit; 

(b) the perpetrator uses force or coercion that results in personal injury to the child; 
(c) the perpetrator uses force or coercion and is aided or abetted by one or more persons; or 
(d) the perpetrator is armed with a deadly weapon. 

Whoever commits criminal sexual contact of a minor in the second degree is guilty of a second degree 
felony for a sexual offense against a child and, notwithstanding the provisions of Section 31-18-15 NMSA 
1978, shall be sentenced to a minimum term of imprisonment of three years, which shall not be 
suspended or deferred. The imposition of a minimum, mandatory term of imprisonment pursuant to 
the provisions of this subsection shall not be interpreted to preclude the imposition of sentencing 
enhancements pursuant to the provisions of Sections 31-18-17, 31-18-25 and 31-18-26 NMSA 1978. 
C. Criminal sexual contact of a minor in the third degree consists of all criminal sexual contact of a 

minor perpetrated: 
(1) on a child under thirteen years of age; or 
(2) on a child thirteen to eighteen years of age when: 

(a) the perpetrator is in a position of authority over the child and uses this authority to coerce 
the child to submit; 

(b) the perpetrator uses force or coercion which results in personal injury to the child; 
(c) the perpetrator uses force or coercion and is aided or abetted by one or more persons; or 
(d) the perpetrator is armed with a deadly weapon. 

Whoever commits criminal sexual contact of a minor in the third degree is guilty of a third degree felony 
for a sexual offense against a child. 
D. Criminal sexual contact of a minor in the fourth degree consists of all criminal sexual contact: 

(1) not defined in Subsection C of this section, of a child thirteen to 
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30-9-14.3. 
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OTHER DEFINITIONS 
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APPENDIX 1 – MAP OF CAMPUS LOCATION 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


